To reflect about nurses' training implies to take into consideration a relationship between two categories for the analysis: the work as it is, in part, determined by and determinant of one's professional development and continuing training, and the professional development and continuing training as they are determinant of and determined by work.
Another element that permeates that reflection and may help to explain it is the concept assigned to the terms qualification and professional competence. (1) .
Using the same reference, the education category analyzed in the educational process domain assigns to qualification a meaning of professional preparation for the working market, in which the referred preparation results from school experience (diploma, certificate), and/or of concrete practical experience (professional career).

Because the reality of the workers' domain now demands having a differentiated profile, the meaning of competence, as a new term, now adds not only the need for professionals to be updated, continuously, with new knowledge and skills, but also the need to incorporate that knowledge to their practice, contextually and reflexively, using, testing and evaluating them together and with responsibility.
In this context, obtaining the meanings of the terms qualification and competence cannot be considered only from the semantic viewpoint; rather, under the light of the socioeconomic and cultural implications that interact and determine these meanings. 
If on one hand the term qualification is limited to the training and performance of a worker/nurse in the domain
